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average, the amount raised in February or March is about 50
per cent above that raised in July, while the September rais-
ings may exceed the amount for July by about 30 per cent.
If the total raisings in February amount to 11 lakh tons, the
total for July may not exceed 6 lakh tons.8 The graph facing
p. 186 of the Report of the Bihar Labour Enquiry Committee,
showing the raisings of coal month by month in 1937 in the
Jharia coal-field also indicates the same periodicity of pro-
duction. Such wide fluctuations in the amount of coal raised
from month to month, on account of the variations in the
supply of labour, show that there is great scope for increasing
the annual output of coal by making the labour force more
regular.
The seasonal migrations of the labour force not only
affect the total amount of coal raised, but also result in a con-
siderable loss of time of the miners. The adjustment of
labour force to the requirements of the collieries is going on
practically throughout the year on account of the seasonal
migrations of the workers, and the fluid labour has to move
from colliery to colliery to find employment. A considerable
number of working days is lost in this process. The repre-
sentatives of the Indian Mining Association in their evidence
before the Royal Commission on Labour stated that nearly
50 to 60 per cent of their workers followed the seasonal move-
ment7 One of the representatives deposed: 'Up to about two
weeks ago I could have engaged 100 per cent more men, but
they were not there. Now labour is coming in. Within a
week I shall know exactly what I can employ and we shall
not take any more. They will move on when they find there
is no work at my colliery. They may stay for two or three
days resting with their friends before they go on to the next
colliery, but within a fortnight or three weeks it will have all
settled down, and every mine will have just the amount of
labour it requires; the extra labour having left the district.
At times we get too much labour and have to send it on.'8
The state of affairs disclosed by the above statement is
6 Royal   Commission  on  Labour   (1931), Vol. IV, Part II, p. 316
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8 Ibid., p. 223 D 2Q20.